Nursing Research Council

FY11 Charge and Objectives

Charge: 

The Nursing Research Council exists to support and encourage nursing staff involvement in research and research activities.  It is the Council’s belief that nursing staff involvement in research will not only improve the quality of care delivered at UMMC, but will also attract and retain some of the best and brightest nurses. 

The Research Council’s charge is aligned with the Nursing Strategic Plan, the UMMC Annual Operating Plan, and the Commitment to Excellence initiative:

1. People:

a. Sustain and strengthen a partnership with University of Maryland School of Nursing to enhance and support the development of research competencies and participation in research by nursing clinical staff.

b. Promote communication between UMMC and the UM SON to identify opportunities for research collaboration  

c. Provide resources to build and strengthen a research capacity among all nursing staff 

2. Service: 

a. Support emphasis on evidence based practice in the development, and on-going review, of clinical policies, procedures and care strategies.

b. Promote a strategy to increase evidence based practice knowledge and skills among all nursing staff

c. Promote patient and family satisfaction by delivering the highest quality, evidence-based care. 

3. Safety & Quality:

a. Maintain a work environment that supports research based activities and evidence of dissemination of research findings consistent with relevant standards from the American Nurses Credentialing Center’s (ANCC) Commission of Magnet Recognition, and The Joint Commission (TJC).

b. Integrate evidence-based practice and research into the clinical and operational processes of UMMC.

4. Stewardship:

a. Disseminate UMMC based research to the scientific community.

b. Collaborate with other hospital researchers and research councils.

c. Provide a consultative role to all researchers (nurses, UM SON faculty, non –nurses) who wish to conduct a research study that in anyway utilizes UMMC nurses 

d. Promote communication of all RNs participating in research at UMMC (Staff nurses, UM SON or UM SOM hired research nurses, etc)

5. Innovation:

a. Maintain an evidence-based model to support best practices. 

b. Promote high quality research by UMMC nurses

Objectives: 

1. Provide formal EBP education & mentorship to at least 40% of SCN I & II nurses by Q4

2. Provide monthly education & mentorship workshops about research-related topics.

3. Incorporate EBP methods and resources into orientation of all new hires by Q3.

4. By the end of FY 11, a subcommittee of the NRC will explore the issue of horizontal/lateral violence in the literature.

5. Identify more venues & infrastructure to support the dissemination of research, EBP, and scholarly work conducted by nurses by Q4.

6.  Update the nursing research Website on the UMMC Intranet and Internet.

7. Create a mechanism for the review of non-nurse research protocols that utilize nursing resources prior to IRB submission.

8. Increase the collaboration of UMMC nurses with the Human Research Protection Office (HRPO) component of the IRB by Q4.

